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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

Article I 
1/1/1 

Scope of the 

agreement 

Defines who is covered by the contract. 1   111.82  

Article II 
2/1/1-4 

Bargaining Unit Union recognized as exclusive bargaining 

representative.   

1    111.82  

2/2/1-2/2/10 Dues Deduction Monies deducted by the Employer for union 

membership.  

2   111.845     

2/3/1-3 Personnel Lists Alphabetical list of active employees provided to 

the union.   

6   19.35  

2/4/1 Union Activity BU employees shall not conduct any Union 

activity on State time. 

2     

2/5/1-3 Visitations Defines how/when Union Reps are admitted to 

the premises of the Employer during working 

hours.   

2,3     

2/6/1-2 Telephone Telephones may be used by local Union. 3     

2/7/1-2 Printing of 

Agreement 

Defines who is responsible to print union 

contract. 

2     

2/8/1,2 Bulletin Boards Bulletin boards for use by the local Unions 3     

2/9/1-3 Mail Service Unions shall be allowed to use the  mail system 3     

2/10/1, 2 Union-

Management 

Meetings 

Provisions and agenda, location, pay status 

guidelines for such meetings. 

2     

2/11/1-8 Union 

Conventions 

Classes, Conf. 

Time off to attend union related functions. 2,3     

2/12/1-4 Leave for Union 

Business 

Time off to conduct union related business 2,3     

2/13/1 Local Union 

Orientation 

Time allowed to address new employees 2,3     

2/14/1 Use of Email Union Officers may use email for union business. 2     

Article III 
3/1/1-3 

Management 

Rights 

Acknowledgement that management possesses 

the sole right to operate its agencies based on 

statute.  

6   111.90  
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

Article IV 
4/1/1-7 

Grievance 

Procedure 

Definition 

A written complaint regarding a contractual 

provision. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/2/2 Step One Agency rep meets with employee and union rep 

and responds to grievance. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/2/3 Step Two Appealed to Designated Agency Rep if not 

settled and responds to grievance. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/2/4 Step Three Appealed to Designated Agency Rep if not 

settled and responds to grievance. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/2/5 Step Four Appealed to Arbitration 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/2/6-12 Arbitrator 

Selection  

Provisions related to timelines and process for 

arbitrator selection.   

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/3/1, 2 Time Limits Procedure for designated time limits 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/4/1 Representation An employee may consult with appropriate union 

representative during work hours.   

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/5/1 Retroactivity Restrictions on settlement awards and time limits 

of such. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/6/1 Exclusive 

procedure 

This grievance procedure is the sole procedure 

for settling disputes. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/7/1-4 Number of 

Reps.and 

Jurisdictions 

Designates jurisdiction, number of union reps. 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

4/8/1 Union grievances Right of the union to file a grievance 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/9/1 Group grievances Right of a group to file a grievance 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/10/1-3 Processing 

grievances 

Explains pay status, schedule, time to investigate. 3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/11/1-8 Discipline Cites employee rights and all other discipline 

related guidelines. 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/12/1 Exclusion of 

Probationary 

Employees 

Explains how probationary employees are treated 

regarding discipline. 

4,6,7 ER-MRS 13 Section 

G 

10.0 

230.28  WHRH 

Chapter 

430 
4/13/1 A&B Special 

Arbitration 

Procedures 

Expedited and Umpire arbitrations procedures are 

explained 

3,4,5,6 ER 46 Section 

G 

10.0 

230.44 WHRH 

Chapter 

430 
4/14/1-3 Concentrated 

Performance 

Evaluation 

Contractual Provisions relative to CPE, PIP, 

CPPD 

4,6,7 ER 45  230.28(2) WHRH 

Chapter 

430 
Article V 
5/1/1 

Seniority Clarification of the provisions addressing 

seniority of employees, employee information,  

4 ER18.01(3)f 

ER 18.02 (2) 

   

5/2/1-3 Separation  Clarification of the provisions addressing 

seniority of employees upon separation from state 

service, 

4 ER 18.02 (2)    

5/3/1 Application  Clarification of the provisions addressing 

seniority of employees, employee information, 

4 ER 18.02 (2)    

5/4/1 Seniority lists Clarification of the provisions addressing 

seniority of employees, employee information, 

4 ER 18.02 (2)    

Article VI 

 6/1/1 

General Definition of FLSA related to paying and 

eligibility of OT 

5,7  Section 

A 

4.00 

 WHRH 

Chapter 

520 
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

6/2/1-3 Hours of Work - 

Standard 

Provisions in regard to work hours 6   103.02 

230.35 

 

6/3/1  Professional time Provisions in regard to professional time 4, 6      

6/4/1-4 Compensatory 

Time 

How comp time is scheduled and taken. 7    WHRH 

Chapter 

520 

6/5/1, 6/6/1-9 Scheduling Provisions of how work is scheduled 6     

6/7/1 Night differential Provisions of how night differential is paid 5  Section 

A 

4.00 

  

6/8/1 Weekend 

differential 

Provisions of how weekend differential is paid 5  Section 

A 

4.00 

  

6/9/1-3 Standby Provisions of how standby is paid 5  Section 

A 

4.00 

  

6/10/1 Call-Back Pay Provisions covering employees who report to 

work after being called back for duty or called in 

on the employee’s day off 

5  Section 

A 

4.00 

  

6/11/1 Alt. Work 

Patterns 

Language covering alternative work patterns, job 

sharing, flexible time, non-standard workweek. 

4,6 ER 42  230.215  

6/12/1 Overtime Definitions, travel , FLSA issues all related to 

paying and eligibility of OT 

5,7  Section 

A 

4.00 

 WHRH 

Chapter 

520 

6/13/1 Field Response 

Pay 

Provisions covering Forensic Scientists 3      

Article VII 
7/1/1-7/6/1 

Transfers  Provisions covering the administration of filling 

vacancies internally and externally. 

4,6 ER-MRS 15  230.29  

Article VIII  
8/1/1-4 

Application of 

Layoff  

Provisions recognizing employer’s right to layoff 

employees, or reduce their hours of employment. 

4,6,7 ER-MRS 22  230.34 WHRH 

Chapter 

232 and 

Chapter 

234 

8/1/5 At Risk Layoff General rules for employees at risk of layoff 4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

8/2/1  General Layoff 

Procedures 

General rules for employees after receipt of 

layoff notice 

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/2/2 Determination of 

layoff 

Covers exemption to layoff and notification to the 

union and employees. 

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/3/1-4 EE options upon 

notification 

Covers options given the employee after notified 

of layoff. 

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/4/1-11 Restoration Administrative code definition and procedure. 4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/5/1, 2 Reinstatement Administrative code definition and procedure 4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/6/1 A reasonable offer An offer of a job as it relates to restoration and 

reinstatement. 

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/7/1 Relocation 

Expenses 

Expenses payable re: layoff  when transferring, 

demoting, or bumping  

4,6,7 Ch. ER-MRS 22   230.34 

20.917 

WHRH 

Chs. 232 

and 234 

8/8/1 Notice of 

Employing unit 

changes 

Covers notice given to the union for any change 

in employing unit structure 

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/9/1 Subtitle List States that the Employer shall supply a list of 

subtitles to the union  

3        

8/10/1  Layoff Assistance Options granted to employee when At Risk or 

Notice of Layoff.  

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

8/11/1  Priority of Article 

VII/VIII 

Terms set forth if more than one employee is 

eligible for a vacancy.  

4,6,7 Ch. ER-MRS 22   230.34 WHRH 

Chs. 232 

and 234 

Article IX  
9/1/1  

Discrimination  Provisions stating Employer policies will not 

violate the rights of employees.  

1, 6    111  

http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
https://docs.legis.wisconsin.gov/statutes/statutes/20/X/917
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%20mrs%2022
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=230.34
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1266
http://oser.state.wi.us/docview.asp?docid=1267
http://oser.state.wi.us/docview.asp?docid=6866
http://oser.state.wi.us/docview.asp?docid=6866
http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=ch%20111


2007-09 WSP Contract 
Double click on link 

Reference Codes: 

 

1=Pursuant to State Employment Labor Relations Act (SELRA); 2=Prohibited under Act 10; 3=Agency Discretion; 4= Pursuant to Administrative Code; 

5=Pursuant to Compensation Plan; 6=Pursuant to State Statute; 7=Pursuant to Wisconsin Human Resource Handbook (WHRH) 

 

 

Page 6 of 10  1/26/2012 

 

WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

9/2/1 Protective 

Clothing 

Provisions re: what the employer will provide 5  Section 

G 

4.00 

  

9/3/1, 2 Protective 

Footwear 

Provisions re: what the employer will provide 5  Section 

G 

4.00 

  

9/4/1 Uniforms Provisions re: what the employer will provide 5  Section 

G 

4.00 

  

9/5/1 Buildings The Employer shall maintain all state-owned 

buildings. 

2     

9/6/1 Liability 

Protection 

The provisions of s. 895.46, Wis. Stats., are 

incorporated into agreement 

6   895.46  

9/7/1 Outside 

Employment 

Provisions covering employees seeking outside 

employment 

3     

9/8/1 First Aid 

Equipment 

The Employer shall provide adequate first aid 

equipment 

3     

9/9/1-3 Tools and 

Equipment 

The Employer shall furnish tools required to 

carry out duties 

3     

9/10/1 Computer Display 

Eye Examinations 

Reimbursement for exams, break duration 

provisions. 

4 ER 18.00    

9/11/1 Damaged 

Clothing 

The Employer shall pay the cost of repairing 

items damaged in the line of duty 

5  Section 

G 

2.00 

  

9/12/1-4 Employee Health 

and Safety 

The Employer shall make provision for the safety 

and health of employees 

3     

9/13/1-3 Abnormally 

Dangerous Tasks 

Provisions regarding dangerous tasks  3     

9/14/1, 2 Work Rules Establishment of work rules and their 

reasonableness. 

1,3   111.90(2)  

9/15/1, 2  Personnel Files Policy and procedure in regards to viewing of the 

P-File, notification to the employee, what should 

be removed from P-File. 

7    Chapter 

748 must 

be 

updated 

9/16/1-6  Travel and 

Lodging 

Reimbursement for expenses occurred traveling 5  Section F   

http://oser.state.wi.us/docview.asp?docid=7334
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

9/17/1-6 Inclement 

Weather 

Provisions for employee attendance during 

inclement weather.  

3       

9/18/1-3 Contracting Out  Speaks to the employers obligation for 

notification to the union and discussion when 

contracting is contemplated.  

6   16.705  

9/19/1 Weather Related 

Consideration 

Provisions for employee health/safety, and foul 

weather gear. 

2       

9/20/1 Blood Donations Provisions for employee pay status when 

donating blood.  

3     

9/21/1, 2 Permanent 

Reassignment 

Provisions for employees permanently 

reassigned. 

3     

9/22/1 Whistleblower 

Law 

The Employer agrees to abide by the 

whistleblower law. 

6     

9/23/1 Confidentiality of 

Employee 

Records 

The Employer agrees to keep employee 

information confidential.   

3,6     

Article X   
10/1/1 

Professional 

Development 

Pay status, travel time, training at direction of 

employer.  

4,6 ER 44  230.046  

10/2/1-3 Professional 

Meetings  

The Employer shall grant 5 days to attend career 

related professional meetings. 

3     

10/3/1, 10/4/1 Full and Part 

Time Education 

Provisions regarding leave for formal 

professional education. 

3     

10/5/1, 2 Tuition 

Reimbursement 

Provisions regarding tuition reimbursement 3     

10/6/1 Career Options The Employer shall discuss an employees career 

plan 

3     

10/7/1-3 Professional 

Licenses 

Provisions for reimbursement of employees for 

licenses required by the Employer.  

3, 5     

Article XI 

11/1/1-3 

Wage 

Adjustments. 

Contains provisions in regards to GWA and 

Market Adjustment Provisions. 

5  Section 

A 

2.00 

 

111.91(3)   

11/2/1-4 Employees Not 

Eligible for Wage 

Adjustments 

Some employees are not eligible for wage 

adjustments.   

5  Section 

A 

2.00 

  

http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=stats&jd=16.705
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http://oser.state.wi.us/docview.asp?docid=6866
http://oser.state.wi.us/docview.asp?docid=7328
http://oser.state.wi.us/docview.asp?docid=7328
http://oser.state.wi.us/docview.asp?docid=7328
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

11/3/1-2 Lump Sum Lump sum wage payments. 5  Section 

A 

2.00 

  

11/4/1-7 Pay 

Administration 

Pay administration. 5  Section E   

11/5/1-3 Classification/Pay 

Range Meetings 

Periodic meetings to discuss classifications and 

pay ranges.   

3     

11/6/1 HAM Notice Notice of HAM hires provided to the union.   3     

 Employee 

Benefits 

Provisions covering Health Insurance 

contributions, level of benefits, premiums, 

applicable deductions.   

4,5,6 ER18  111.91(3) 

40.05(4) 

 

Article XII12/1/1-6 Life Insurance Provisions covering life Insurance contributions, 

level of benefits, premiums, applicable 

deductions 

6   40  

12/2/1-3 Income 

Continuation  

Agreement by the Employer to continue the 

income continuation program and administrative 

provisions of the program provided under 

Chapter 40, Wis. Stats. 

6   40  

12/3/1 Sick Leave The provisions of the agreement by the Employer 

to provide a sick leave plan are and the provisions 

of the plan are laid out. 

4,6 ER. 18.03  230.35(2)  

12/4/1-10 Paid Annual 

Leave of Absence 

(Vacation) 

The Employer agrees to provide employees with 

a formal paid annual leave of absence plan 

(vacation) as set forth. 

4,6,7 ER18  230.35  

12/5/1-8 Leave for 

Promotional 

Exams 

Provisions regarding the agreement to provide 

leaves of absence for promotional examinations 

during scheduled work hours. 

4 ER18   WHRH 

716 

12/6/1-5 Leaves of 

Absence Without 

Pay 

Provisions for the granting of LOA for reasons 

such as exams, interviews, education, dependent 

care, bereavement and court appearances. 

4,7 ER18  230.35(2)  

12/7/1-9, 12/8/1-9 Military Service Addresses active duty and annual training 4 ER18    WHRH 

740 

12/9/1-7 Jury Duty  Pay and time off provisions regarding Jury Duty. 4 ER18    

12/10/1 Retirement Provisions re: WRS and Chapter 40 6   111.91(3)  

40.05(1) 
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

12/11/1-4 Holidays Holiday time off and pay provisions for working 

during holidays. 

4,6 ER18  230.35  

12/12/1-6, 12/13/1-

3 

Administration of 

Worker’s Comp.  

Benefits 

The Employer will comply with Chapter 102 4,6 ER 28  102  

12/14/1-3 Witness Fees Pay and time off provisions regarding Jury Duty 

and Witness Status. 

4 ER18    

12/15/1 Dental Insurance  Provisions covering Dental Health Insurance 

contributions, level of benefits, premiums, 

applicable deductions 

2     

12/16/1 Wisconsin Family 

Medical Leave 

Act 

Parties agree to abide by provisions of WFMLA 

and FMLA 

7     

12/18/1 Catastrophic 

Leave 

Provision allowing employees to voluntarily 

donate leave time to another employee, 

conditionally. 

6,7   230.35 WHRH 

Chapter 

724 

12/19/1-11 Americans with 

Disabilities Act 

Parties agree to abide by provisions of the ADA 4    ER 18.15 

12/20/1 No Strike or 

Lockout 

Employees are prohibited from causing a work 

stoppage. 

1,6   111.89  

Article XIII 
13/1/1-4, 13/2/1 

General  Obligation to bargain. Provisions covering the 

collective bargaining process. 

2     

Article XIV14/1/1 Partial Invalidity If a part of the agreement is deemed invalid by 

law, this provision prevents the entire agreement 

from being invalid. 

2     

14/2/1 Definition of 

Probationary 

Employee 

An employee who is serving a probationary 

period as set defined in this section. 

4,6 ER-MRS 13  230.28  

14/3/1, 2 Retroactivity Restrictions on settlement awards and time limits 

of such. 

3,4,5,6 ER 46  230.44  

14/4/1 Termination of 

Agreement 

Provision that covers the terms and conditions of 

this contract. 

2    WHRH 

Ch. 430 

Article XV 15/1/1 DNR Transfer 

Expenses 

Employer shall study relocation expense 

reimbursement for transfers under contract. 

2,3     

NN#1 Fleet Car Use The Employer shall meet with the union to 

discuss modification of 24 hour notice rule.  

2,3,5     

http://nxt.legis.state.wi.us/nxt/gateway.dll?f=templates&fn=default.htm&d=code&jd=ch.%20er%2018
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WSP  

Article / Section 
Title Title Definition 

Applicable Reference 

Ref. Code Admin Code 

(4) 

Comp 

Plan (5) 

Statute 

(6) 

Handboo

k 

Chapter 

(7) 

NN#2 Lyme Disease 

Prevention  

Employer agrees to reimburse employees for 

Lyme disease vaccination.   

3,5     

NN#3  Project Leader 

Add On 

Add on pay for project leader. 3,5     

NN#4 Holiday Comp 

Provisions 

Clarification for DNR holiday provisions 3, 5      

MOU#1 Notice of 

Reorganization 

The Employer shall provide notice of 

reorganization to the union. 

2, 3     

MOU#2 DNR Protective 

Clothing 

DNR shall provide protective clothing.   3,5     

NN#7  Bilingual Add On The Employer shall pay a bilingual add on. 3,5        

NN#8 Professional 

Liability 

DOC shall reimburse Pharmacists for costs 

incurred by independent legal counsel.  

3,5      

NN#9 DNR Legal 

Holiday Credits 

DNR shall count holiday credits towards 

determining eligibility for comp time.  

3,5     

NN#10 Parking Account  Employees shall be able to participate in parking 

account should it be created.  

3,5     

MOU#1 Steward Training The Employer shall support a program for 

steward training 

2      

MOU#2 DCA Advisory 

Group 

The Employer shall provide justification for 

DCAs. 

2,3     

MOU#3 Agency Layoffs Provisions regarding agency wide layoffs.  4,6,7 Ch. ER-MRS 22   230.34  

MOU#4 Fire Duty 

Readiness 

Payment 

Provisions for pay for DNR and Forestry 

Specialists. 

3,5  Section 

A 

4.00 

 

 WHRH 

Chs. 232 

and 234 

MOU#5 Pay Schedules and 

Pay 

Administration 

Language 

 5  Section E 

and  

Section Z 
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